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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour

>
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GENERAL DESCRIPTION

Name of Lead auditor: Zoe ZHANG; APSCA membership number: CSCA 21700960
Monitoring partner name: APCER (Monitoring firm APSCA #: 11600046)

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Announcement Type: Semi Announced Full Monitoring.

Business partner information:

HEBEI ZHAOXIN FUR PRODUCTS COMPANY LIMITED BY SHARES (Local Name: i3t Jk#E3E & #| S R ME RAT,
Uniform Code of Social Credit: 911311007288032796) was located at Shunda Road North, Xiyuan Industrial Park,
Gucheng County, Hengshui City, Hebei Province, China (# Eif At 7K i et B A2 T Ak E RIREEALM). The factory
was established in 2001 at current production address.

The factory is specialized in the manufacturing of gloves.

Main production activities include cutting, sewing, finishing (mending, shaping, inspection and packing). No production
process or service was subcontracted.

As per management interview, peak season in the factory was not obvious per year.

Audited location information:

The factory used part of one flat [1-shaped production building (No.2) for production workshops, warehouses and office.
The building was owned by the audited factory. The rest parts of the production building were rented to 2 garment
factories, which had independent business license, the factory provided the rental contract for review. Other buildings
including canteen and dormitory building were rented to other factories with separate business licenses, lease contracts
were provided for review, thus, those buildings and the rest part of the building (No.2) were not covered by the audit. The
factory did not provide canteen, kitchen, dormitory or transportation to workers. The construction area was about 1,800
square meters.

Operating shifts and hours:

During the current audit, attendance records from September 2022 to the audit date were provided for review. All
employees worked in one shift, the regular working hours were from 8:00 to 17:00 with 1 hour of lunch time from 12:00 to
13:00. Overtime working is arranged for 2 hours a day on weekdays from 18:00 to 20:00 and for 8 hours a day on
Saturdays if needed. Normal working days are from Monday to Friday.

Time recording system:
The factory used fingerprinting and face recognition time attendance system to record workers’ working hours including
regular working hours and overtimes.

Salary payment details:

Based on documents review and management interview, payroll records from September 2022 to August 2023 were
provided for review, all employees were paid by monthly rate. Wages were paid in cash at the 30th date of each month for
the preceding month. The lowest basic wage among samples was RMB 2000 per month, which was higher than the legal
minimum wage standard of RMB 1800 per month since January 1, 2023. For overtime premium, 150% and 200% of basic
wages were paid to employees for their overtime hours on workdays and rest days respectively, and no overtime was
arranged on public holidays.

Worker number information:

On the audit day, there were total 43 employees (including 5 males and 38 females) in the factory, of which 33 employees
(including 2 males and 31 females) were production workers. All employees were local people and hired by the factory
directly. There was no vulnerable worker (such as pregnant, foreign migrant, young, disabled, temporary, seasonal, home-
based worker) in the factory. The youngest employee was over 32 years old and was born on December 8, 1990 and
started working in the factory on March 8, 2023. No special group worker (such as interns, apprentices, contractor workers
etc.) was found in this factory.

6 employees were interviewed, including 1 males and 5 females.

Good practices:
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The factory calculated basic living wage prior to the audit.

Worker organization details:
There was no union available in the factory, but there were 2 worker’s representatives elected by workers in September
2022.

Circumstances:

The management agreed auditor to visit the whole areas of the factory and kept an open attitude during the audit. During
the onsite tour, no obvious gap identified between the workforce and production capacity, and all production processes
were running normally. There was no special circumstance during the audit.

Summary of findings:

The factory management and workers (representative) showed a positive attitude to this audit during the whole process.
The audit was basically fulfilled according to the audit plan sent prior to the audit. At the end of the audit, auditor
communicated the findings in detail to them and allowed them to ask questions and make any needed clarifications.
Finally, they agreed on the findings and signed the on-site audit findings report. The performance areas needed
improvements were as follows: PA 1-2 and PA 5-7. No other serious issue is noted in this audit.

Living wage calculation:

a. There is no GLWC benchmark for the audited location, so the data of Living Wage in the report were provided by the
auditing company. Detailed data for Living Wage calculation were filled in the report.

b. Generally, by Anker Methodology, Net Living Wage = Cost of Basic but Decent Life for a Family / Number of Workers
per Family. Based on the concept of Anker methodology, the formula "Living Wage = per capita consumption expenditure
x (0.5 x avg. household size) x 1.1" is used for calculation, because “per capita consumption expenditure” covers the daily
basic costs of living.

c. In the formula, the "Number of Workers per Family" is taken granted as two because of the realistic difficulty in
investigation and calculation. The data on "avg. household size" all come from The Seventh National Census report. The
data of "per capita consumption expenditure" generally come from local Statistics Bureaus, because those data meet the
expectations of Anker methodology, for example, the participation of local people and organizations in order to increase its
credibility and acceptance by stakeholders, and, transparency and detailed documentation and analysis to ensure that the
living wage estimate is solid and credible.

d. The factory had collected local data and calculated the Living Wage by using the table of Fair Remuneration Scan,
which is RMB 1958/month. Relevant evidence was uploaded under Attachment. During this audit, the factory’s data were
accepted and used when PA5.4 was evaluated. The basic wages (not including overtime compensation) paid to all
sampled workers in 3 sampled months were from RMB 2000 to RMB 2100, which were more than the local living wage
RMB 1958 per month calculated by the factory.

Personal Information Protection:
As Personal Information Protection Law implemented in China since Nov 1, 2021, so workers’ faces, names, ID numbers,
contact information, brand names and logos etc. taken in the photos are protected in the sake of privacy.

Remark:

The factory has not obtained any government waiver, not achieved any collective bargaining agreement with employees,
and all employees were hired by the factory directly, so no government waiver, collective bargaining agreement or agency
labours contract was uploaded on BSCI platform.
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SITE DETAILS

Site Site amfori ID
HEBEI ZHAOXIN FUR PRODUCTS 156-005966-001
COMPANY LIMITED BY SHARES

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods
amfori Process Classifications GS1 Classifications
Sewing / Stitching Segment Personal Accessories
Family Personal Accessories
Product Class Personal Accessories
Variety Packs
NACE Classification Water Stress Situation
Manufacture of articles of fur This site is not located in a water stressed region

MONITORING ID: 23-0218108 | Monitoring summary report for HEBEI ZHAOXIN FUR PRODUCTS COMPANY
LIMITED BY SHARES — 5/12



METRICS

Key Metrics
Total workforce 43 Workers
Legal minimum wage in local currency 1,800 Monthly
Lowest wage paid for regular work at the site 2,000 Monthly
Calculated living wage in local currency 2,114.35 Monthly
Total sample 6 Workers

Other Metrics

Male workers 5 Workers
Female workers 38 Workers
Non-binary workers 0 Workers
Permanent workers - Male 5 Workers
Permanent workers - Female 38 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 3 Workers
Management - Female 7 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 0 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 5 Workers
Workers hired directly - Female 38 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 1 Workers
Sample - Female 5 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: HEBEI ZHAOXIN FUR PRODUCTS COMPANY LIMITED BY SHARES | Site amfori ID:
156-005966-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

LOCAL LANGUAGE
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BIURHER . I 24248 Bamfori BSCIENF0 b
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By interviewing with management, worker
representative and workers, documents review and
onsite observation, the factory already established

the social responsibility management manual and
procedures based on amfori BSCI principles and
local legal requirements. Relevant laws and
regulations had been collected and updated by
assigned person (Mr. Ruihua LI / Sales Manager)
periodically. The factory management also
conducted regular internal audits and provided
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related training for workers. However, the
management system was not operated effectively
as there were findings identified in PA2 and PA5-7,
such as monthly overtime not controlled well.

This question is rated as partially non-compliance,
because the general condition in the factory is
acceptable and no serous issue was found.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH LOCAL LANGUAGE

Finding
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During this audit, although the factory had
established the workforce capacity procedure and
made production plan for each order, the workforce
capacity in the factory had not been properly
assessed and planned to match delivery order PR A S TE L I HE T HEEF .
contracts' expectations. EBEEZATHITAZSETAM AIEEHEEE
This question is rated as partially non-compliance, Foe

because the factory has established relevant

procedures, but workers monthly overtime hours

exceeded the legal requirement due to poor

implementation.

PA 2: Workers Involvement and Protection
Site: HEBEI ZHAOXIN FUR PRODUCTS COMPANY LIMITED BY SHARES | Site amfori ID:
156-005966-001
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

According to interviewing with management as well
as documents review, that factory had set long-
term of goals to protect employees as per BSCI
COC, while they did not monitor the achieving
situation in last 12 months.

This question is rated as partially because long-
term of goals are feasible but they have not been
implemented.

PA 5: Fair Remuneration
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Site: HEBEI ZHAOXIN FUR PRODUCTS COMPANY LIMITED BY SHARES | Site amfori ID:

156-005966-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

During this audit, through management and
workers interview and document review, based on
the social insurance receipt of September 2023,
there were total 43 permanent employees that time
(including 12 retired employees, 1 newly hired
employee, no temporary or dispatched employee),
all 30 eligible employees (100%) had participated in
pension insurance, 10 out of 30 eligible employees
(33.33%) had participated in injury insurance, no
employee (0%) had participated in medical,
maternity and unemployment insurances. The
factory did not provide commercial injury insurance
for the rest employees. No social insurance waiver
was obtained by the factory. This violated the PRC
Labor Law article 72 and 73.

Remark: Through worker and management
interviews, they stated that participating in social
insurance was voluntary and some employees
were reluctant to participate in social insurance.
This question is rated as fully non-compliance,
because the proportion of social insurance was
less than 80%.

PA 6: Decent Working Hours
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o Site: HEBEI ZHAOXIN FUR PRODUCTS COMPANY LIMITED BY SHARES | Site amfori ID:
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Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

During this audit, by interviewing with management,
worker representative and workers as well as
documents review. According to worker attendance
records from September 2022 to audit day, the
auditor selected 3 months as sample moths, the
monthly overtime hours of all 6 randomly selected
employees were 66 hours in April 2023 (holiday
month), all 6 randomly selected employees were 74
hours in July 2023 (random month), all 6 randomly
selected employees were 68 hours in August 2023
(current month), which exceed the legal limitation of
36 hours per month. This violated the PRC Labor
Law article 41.

This question is rated as no because employees’
monthly overtime exceeds legal limits
systematically in the factory.

PA 7: Occupational Health and Safety
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Site: HEBEI ZHAOXIN FUR PRODUCTS COMPANY LIMITED BY SHARES | Site amfori ID:

156-005966-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

According to interviewing with management,
employees’ representative and employees,
document review as well as site tour, it was noted
that the factory had established a complete
occupational health management system, but it did
not operate effectively which resulted in the
discovery of occupational health and safety issue in
violation of laws in PA7.

This question is rated as partially because the
general condition of health and safety in the factory
is acceptable and no serious issue is found.
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Question: 7.2 |s there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?
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Finding

During this audit, by interviewing with management
and workers as well as documents review, 33 out of
43 employees were not covered by injury insurance
or commercial injury insurance.

This question is rated as no, because most
employees were not covered by work-related injury
insurance currently.
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Question: 7.5 |s there satisfactory evidence that the auditee regularly provides OHS trainings to ensure
workers understand the rules of work, personal protection and measures for preventing and reacting to

injury to themselves and fellow workers?

Finding

Through document review and management
interview, there was no license of the qualified
person for the control of work safety in the factory.
This violated the Law of the PRC on Work Safety
Article 21.

This question is rated as partially because there
was EHS committee in the factory and assigned
sales manager to be responsible for health and
safety.
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Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

[eas [T

Finding

Based on site observation, no warning sign was
posted on electrical switch boxes. There was no
safety reminder of “Beware of scalding” posted
nearby the drinking water station. This violated the
Law of the PRC on Work Safety Article 32.

This question is rated as partially because factory
conducted related risk assessment and the risk
level is relatively low.
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Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?
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Finding

Through onsite observation, workers and
management interviews and document review: The
factory did not provide the fire prevention
inspection report and the certificate or report of
acceptance checks for completion of the used flat
production building (No.2). The building was built in
2012, and the total construction area was about
4,000 square meters. This violated PRC Fire
Prevention Law article 11 and Construction Law of
the People's Republic of China, Article 61.

This question is rated as partially non-compliance,
because the factory has equipped adequate fire
protection facilities, and the buildings were in good
condition, no cracks was found. The main
evacuation routes were marked clearly.
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

Based on site observation, interviewing with
management and workers as well as documents
review, no belt guard was installed on 50% sewing
machines and all cutting machines. This violated
the Article 6.1.6 of Code of Design of
Manufacturing Equipment Safety and Hygiene.
This question is rated as partially because the
auditee provided machine safety training for
employees regularly, and no similar accident
happened in recent 12 months.
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Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on site observation, no privacy door was
installed in the toilets, and no basic supplies such
as toilet paper, soap were provided in toilets.
Moreover, the sanitation of the toilet was bad.
This question is rated as partially because there
are sufficient toilet squatting position provided in
the factory.

RIEDAER . T) WAmeBEERAD . Bied
RGN  BREFEARM . A5, T HERFED
ERE-

AR S REA T B 2 esH AT
i

MONITORING ID: 23-0218108 | Monitoring summary report for HEBEI ZHAOXIN FUR PRODUCTS COMPANY
LIMITED BY SHARES — 12/12



